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Highlights from SSDA’s 2011-12 New Superintendents Symposium held in Sacramento on
July 21-22, 2011, with quotes from some of the 48 participants.....
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SSDA Unveils a “New Membership Package Plan”

Districts and County Offices of Education can now save 10% off their membership and 20% off other SSDA Events.

Don’t miss out on this opportunity to pay once and enjoy SSDA’s many events throughout the year at a discounted rate.

For more information, please visit: http://www.ssda.org/pages/uploaded files/SSDA%?20District-COE%20Member-|
ship%20Package%20Plan%20and%20Application.pdf




¢ Roebbelen

QUALITY CONSTRUCTION SINCE 1959
INSTITUTIONAL=COMMERCIAL=INDUSTRIAL

WWW.ROEBBELEN.COM | 916.939.4000

2011 Western Council of Construction Consumers
Outstanding Project Award Winners

Sacred Heart Parish School

Sacramento, CA Library

Construction Management = Lease-Leaseback = Design-Build - Design Bid Build

i

Pre-Construction Services = Expert School Construction - Renewable Energy Systems

Campus Safety * LEED CHPS - Building Information Modeling (BIM)
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Performing Arts = Multi-Purpose * Science & Computer Labs * Gymnasiums * Track & Fields
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Federal Debt And Deficit Action Will Affect California Public Schools
Submitted by: David Walrath - SSDA Legislative Advocate

Now that the first round of the fed-
eral debt ceiling and deficit reduction
slugfest is over, it is time to start
1 looking at how those actions could
affect California public school fund-
ing during the next five years. The
deficit reduction will occur through a two-step process.
The first step will primarily make reductions in what
are called discretionary programs. The first set of re-
ductions would be approximately $900 billion over the
next decade and probably will limit growth in total dis-
cretionary program spending. Because education pro-
grams are considered as part of the discretionary bud-
get, California schools probably will be affected by this
deficit reduction. The actual effects, however, will be
determined by the Appropriations Committees in the
United States Senate and House of Representatives.
They will translate deficit reduction into specific appro-
priations for the next federal fiscal year. At the same
time the Appropriations Committees are working on
the first deficit reduction step, a new special “Super
Committee” will be working on the second step for $1.5
trillion in additional deficit reduction during the next
decade. The Super Committee is expected to complete
its actions and reduction recommendations by Novem-
ber 2011. The second step could be included in either
the 2011-12 Appropriations bills being considered by
the Appropriations Committees or deferred to the 2012-
13 Appropriations bills. Because schools are forward
funded, any new deficit reduction actions should not
have an effect on the 2011-12 school funding.

There is a high probability that 2012-13 total education
funding will not grow to reflect population increases
or inflationary costs. How that total funding will be
allocated among various federal education programs is
unknown at this time, but SSDA will update members
as the Appropriations Committees complete their work
and as the Super Committee completes its work.

Although the specifics are unclear, the general direc-
tion of federal funding is clear. The general direction
is either an absolute reduction in education funding, no
inflationary adjustments or population adjustments in
total funding. School districts should not anticipate an
expanded “pie” of education funding. Instead school
districts should expect that there will be greater efforts

to eliminate some programs in order to provide funding
increases for other programs.

SSDA has an active federal advocacy program. At a
minimum we will be advocating for increased funding
to achieve Elementary and Secondary Education Act
Title 1 formula fairness and restore the Title 1 funding
that has been taken from small school districts and sent
to larger districts. The Title I number weighting formu-
las have penalized small school districts. Eliminating
this penalty and reversing the reallocation is an SSDA
priority.

SSDA federal funding priorities also include: 1) fund-
ing for the federal 40 percent of excess costs obliga-
tion for the Individuals with Disability Education Act;
2) expanded funding for the Rural Education Achieve-
ment Program; and 3) continuation of the Secure Rural
Schools and Community Self-Determination program.

Jack Schreder
& Associates

dofp

Governmental Relations Consultants

“Planning for the future of California’s Public Schools™
—* School Facility Program

Construction & Modernizaton Facilitation
School Fadlity Program Eligibility Reports
Andit & Close-Out Assistance
= Redevelopment Revenue Calculations
Developer Fee Justticadon Smdies & Implementation
Facility Master lans, Student Yield Studies
Enrollment Projections
Year Found Analysis and Studies

— Faality Needs Analysis (Level 2 & 3 Fees)
—» Local Flci]il;r Fumli.ng Options

Jack Schreder Cheryl King
Existen Schreder Jamie Tserman
Elona Cunningham Tamara Caspar
Evelyn Schafer Kellie Urkov
2230 K Suect {016) 441-0986
Sacramento, CA 95816 FAX (916 ) 441-3048
www.jschreder.com jschreder@jschreder.com
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Small Schools To Get Big Help In Food Purchasing
Submitted by: John Krebs — Axis Purchasing

SSDA Partners With Axis Purchasing

With all the recent changes in the nutrition guidelines,
the rising price of food, and tight budgets, many SSDA
Members find food purchasing more challenging than
ever. Fortunately, SSDA has a new resource at its dis-
posal: Axis Purchasing. Axis uses billions of dollars
in purchasing clout to bring low pricing agreements to
schools, wielding the sort of leverage individual schools
just don’t have on their own. The best part is, there’s no
out-of-pocket expense to SSDA members and there’s
no need to change distributors.

Highlights of the Program

Axis has agreements with over 300 national manufac-
turers, representing thousands of products. As an SSDA
Member and Axis program participant, you will receive
rebates in addition to low-cost contract pricing with
distributors and gain valuable access to new product
opportunities. In addition to food and beverage, you
can access favorable pricing on supplies, office prod-
ucts, small wares, and equipment.

Axis also offers back office expertise and personnel
support when needed to help your operation become
more efficient without increasing staffing or your work-
load.

No Learning Curve

“The key to our success,” says John Krebs, President of
Axis Purchasing, “is that we know how to bring schools
savings and convenience without upsetting their present
operation. Continuity is absolutely vital to success”.
We make sure schools can continue to take advantage
of any existing programs they find beneficial. There’s
no minimum requirement to participate, and there’s no
need to change distributors.”

John says his company works hard to create a seamless
transition.

“The only real difference you see, day-to-day, is the
amount of money you save and the added confidence
you get from buying the right products for the job at the
right price.”

Getting Your School on Board

Whether we have a food pyramid or a “nutrition plate,”
the bottom line is feeding students well with the budget
that’s available. Axis may be able to create new ef-
ficiencies that can stretch your budget so you can be
more responsive to market changes, as well as to the
needs of your students, your school, and local and fed-
eral guidelines.

To become a participant or for more information regard-
ing the SSDA Axis program, please contact John Krebs
at (703) 310-7601 johnckrebs@axispurchasing.com or
you may wish to visit us at www.axispurchasing.com.

CTB/McGraw-Hill and SSDA
partner with you to provide

high quality assessments

Please visit us online to view
our products and services.

©Acurry

Assessment Focused on Leaming

Online Formative Assessment Solutions
for Reading/Language Arts, Math, and Science
for Grades 3-8 and Algebra | for Grades 6—12

AcuityForSchool.com

800.538.9547

CTB Copyright © 2009 by CTB/McGraw-Hill LLC. Al rights reserved.
Acuity and the Acuity logo are registered trademarks of

MCGraW'Hi" The McGraw-Hill Companies, Inc.

The McGraw-Hill Companies
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The rules of nutrition may
change, but the rules of
economics don’t.

With all the dramatic changes to school lunch menus
and the “nutrition plate” replacing the food pyramid,
it's a good time to reassess how you manage your
entire school lunch operation. ‘

Axis Purchasing brings schools together with
low-cost pricing agreements and purchasing
expertise to help you control your budget
and save money — with no out of pocket
expense and no change of distributor!

Call 703-310-7607, or visit us
at AxisPurchasing.com to
find out more.

—

< -0
15860 Wenner Farm Lane, Purcellville, VA 20132 PURCHASING
703-310-7607 - AxisPurchasing.com In-depth services across the supply chain
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A Blueprint For Great Schools Unveiled By State Superintendent Tom Torlakson

This article will focus on some of the recommendations
that could have the greatest impact on small school dis-
tricts.

Current California Context

Currently, California spends just over half as much as
states with comparable costs of living, such as New
York, New Jersey, and Connecticut (about $9,000 per
pupil in California as compared to over $17,000 per pu-
pil in these states)

Most of the schools in the state’s cities spend just at or
below the state average, and poor rural districts spend
even less.

There are inequities in the ability of school districts to
recruit and retain highly qualified staff. For example,
a teacher with 10 years of experience and a Bachelor’s
degree plus 60 additional credits (about the median sal-
ary), could earn $41,000 in one district and $117,000
in another.

Not surprisingly, low-salary districts serve predomi-
nantly students of color and low-income students, and
have more than twice as many English learners as high-
salary districts. They also have nearly twice as many
teachers who are uncredentialed and inexperienced,
and who have lower levels of education.

Recommendations

Educator Quality

Encourage the development of more effective edu-
cator evaluation systems based on professional teach-
er and leader standards that guide and assess practice
in a way that reflects best practices and incorporates
appropriate evidence of student learning. Make sure
these systems are supported by training for evaluators,
mentoring for teachers, and professional development
programs.

Equalize the distribution of well-qualified and ef-
fective teachers by leveraging more equitable salaries
and working conditions, using service scholarships and
National Board stipends to recruit excellent teachers to
high-need schools, and - because leaders are the single
most important element in retaining teachers - develop-
ing strong leaders for all schools.

Curriculum and Assessment

In collaboration with the State Board of Education,
revise California’s curriculum standards, frame-
works, and assessments to better reflect the demands
of a technologically-driven, knowledge-based society,
incorporate CCS, and accommodate and build on the
strengths of diverse learners.

Revise the instructional materials adoption process
to allow more timely access to a greater array of in-
structional materials, including digital materials.

Facilitate the infusion of 1:1 computing in school, af-
ter school, and in the home; provide devices, Internet
access, new digital curriculum materials, capacity for
ongoing diagnostic assessment, professional develop-
ment and network support; and institute an open stan-
dard for the exchange of educational information.

Higher Education and Secondary Alignment
Remove regulatory and fiscal barriers to dual en-
rollment of high school students in college coursework
to engage in rigorous curricular pathways in aligned
sequences leading to bachelor’s degrees or career-tech-
nical education credit.

Accountability and School Improvement

Develop a robust system of indicators to inform
school accountability, including broader measures of
student learning that focus on growth and better assess
21st century skills; measures of school capacity and stu-
dent opportunities to learn; and measures of resources
connected to Opportunity-to-Learn standards that de-
scribe the financial and human resources available to
schools and help set targets for a system that ensures
schools the resources they need.

Early Childhood Education

Develop an infrastructure for a birth-to-grade-three
system that includes readiness data, and aligned stan-
dards/assessment, curriculum, and professional devel-
opment.

Develop a comprehensive system of supports for
children, including maternal education and infant home
visitation programs to support parent information about
health and education supports for their children; and
developmental screenings in early childhood settings.
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........ Continuation from page 6

Improve pre- and in-service training for early child-
hood teachers and classified staff by setting standards,
evaluating workforce needs, and developing strong
training models.

Design and fund universal transitional kindergar-
ten programs that are culturally and linguistically ap-
propriate and inclusive in all local districts.

Education Supports

Support flexible use of federal after school program
funds for various kinds of expanded learning models
(before and after school programs, summer learning,
and extended school day or school redesign efforts),
with a mandate for strong community partnerships and
enrichment in every model.

Health Nutrition and Physical Fitness

Help connect eligible children to health coverage by
working with appropriate state entities to design school-
outreach strategies.

Incorporate measures of physical education oppor-
tunities and performance into accountability struc-
tures, such as the new Academic Performance Index.

School Finance Key Recommendations

Encourage efficiencies by:

Creating a repository of best practices for efficient oper-
ations and working with districts to support their use;
Incentivizing district consolidation where it will pro-
duce economies of scale;

Creating a mechanism within CDE to enable pooled
purchasing by districts; and Facilitating and support-
ing the best uses of technology for both operations and
instruction; re-examining requirements (e.g., seat time,
textbook adoption) that might impede efficiencies that
could accompany emerging technologies.

Proactively support needy districts in setting up ef-
fective systems in areas such as procurement, transpor-
tation, facilities, food service, maintenance, transporta-
tion, etc., rather than waiting until a district reaches a
crisis point and needs substantial intervention.

Seek responsible ways to reduce mandates and ex-
tend flexibility for use of funds; move more of the

school budget into general support rather than categori-
cal funding streams that make efficient management
much more difficult.

Create a weighted student formula approach to fund-
ing, with most K-12 funding streams consolidated into
core formula funding, supplemented by a small number
of block grants to ensure that students who are at risk or
high cost would receive the services they need.

Seek new revenue sources for schools: At the state
level, explore taxes on selected sales and services; at
the federal level, initiate efforts to recapture more of the
imbalance in funds between California and the federal
government.

Seek legislation to allow districts to pass parcel taxes
with a 55 percent majority vote.

Facilities Construction and Reform Key Recom-
mendations

Collaborate with the Governor to consolidate or
better coordinate agencies that have responsibility for
facilities design and approval to streamline the process
of developing facilities.

Foster joint use agreements that support schools as
community hubs and create efficiencies with other
community service providers.

The Blueprint does not have a timeframe for imple-
menting its recommendations. SSDA will work with
the Superintendent, State Board of Education, their
staffs, the Administration and the Legislature as the
recommendations are placed into legislation, state bud-
get or regulatory implementation.

For the complete report, please visit:
http://www.cde.ca.gov/eo/in/bp/bpcontents.asp
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Financial Planning And Major Life Events
Submitted by: Art Wexler - VALIC

A customized financial plan gives you a blueprint to
build toward your goal of a secure retirement. Once
your plan is set, you should monitor it to make sure
you’re staying on track but, generally speaking, you
shouldn’t tinker with it — like reacting to every little
bump in the stock market. However, major life events,
like marriage, the birth or adoption of a child, or a new
job, should trigger a serious review of your finances
and perhaps adjustments to integrate with your new
situation.

Marital status changes things

Few life changes can be as profound as a change in mar-
ital status. Getting married likely means a combined in-
come — and a review of your long- and short-term sav-
ings goals and insurance policies. A marriage ending
likewise triggers financial changes. Divorce can trigger
legal expenses, dividing property and loss of income. In
the case of the death of a spouse, there will be funeral
expenses along with possible loss of income and insur-
ance settlements. Any change in marital status should,
at a minimum, have you reviewing all your beneficiary
designations to see if they’re still relevant.

Baby makes three (or more!)

A new child in the household triggers more financial
changes than the purchase of teddy bears and tiny shoes.
Your long-term financial plan will require adjustment as
you devote some of your resources to future educational
expenses for your new scholar. You should also review

your insurance policies to ensure they are adequate, and
reconsider your beneficiary designations as well.

New job? Time for a financial review

Moving on up to a new job is also a great time to review
your financial plan in light of your new circumstances.
First, you may want to consider saving more to your
employer’s retirement plan — especially if you’re now
earning more. Next, review the distribution provisions
of your former employer’s retirement plan and see if it
makes sense to roll those assets over to your new em-
ployer’s plan or to an IRA. Meet with your financial
advisor to determine if your savings plan is on track to
meet your goals. If not, what can you do to jumpstart
your financial plan?

Pre-retirement financial planning

If you’re nearing retirement age, we suggest meeting
with your VALIC financial advisor to assess your cur-
rent savings and determine if you’re on track to save
enough for a secure retirement. You can work together
to project your income needs in retirement and explore
your options for an income you cannot outlive. After
all, your retirement could last 25 years or more, so it’s
a good idea to get an understanding of how much you
might need over the years.

Want to learn more? Contact the VALIC Northwest Re-
gional Office at (916) 780-6000 or email Art Wexler,

Director of CA Education, at art.wexler@valic.com.

VALIC financial advisors offer:
= Individual, face-to-face counseling
= Assistance with plan enrollmeant

= Annual account review

CLICK

VALIC com

CALL

VISI

your VALIC

financlal ad«wisor

n frdsmos  ©
Facebook

We make house calls

We also make office calls, restaurant calls and teacher lounge calls,

We'll do whal it takes to help you get an the path of saving lor retivernent, Even if it means meeting you during your coffee break,

> Comprehensive financial planning services

> |mmediale, on-site anrollment

SAVING [ INVESTING : PLANNING

Make your appointment today Call 916-780-6000

Annuity contracts are ssued by The Variable Annuity Ufe insurance Company
and distributed byits affikate, American General Distributers, Inc, mamber FIMEA

VALIC




Humbolt Regional
September 16, 2011 (webcast)

Featured Speakers:

School Services of California, Inc.
SSDA Legislative Advocate
School Innovations & Advocacy
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Redding Regional
October 4, 2011

Featured Speakers:
School Innovations & Advocacy

School Services of California, Inc.
SSDA Legislative Advocate

Southern California Regional

October 3, 2011 October 7, 2011
Featured Speakers: Featured Speakers:
FCMAT FCMAT

School Innovations & Advocacy
School Services of California, Inc.
SSDA Legislative Advocate

School Innovations & Advocacy
SSDA Legislative Advocate
School Services of California, Inc.

PARTNERING FOR EXCELLENCE

Lozano Smith is widely recognized throughout California as a leader in the
practice of education law serving hundreds of K-12 school districts, county
offices of education and community college districts in the state.

THE FIRM SPECIALIZES IN:

Charter Schools Litigation
Facilities and Business Local Government
Higher Education Special Education

Labor and Employmen

t Students

At Lozano Smith we believe strongly in SSDA's mission of providing relevant
information and proactive assistance to small school district governing boards
and superintendents. We offer all of our clients low- and no-cost on-site training
workshops on topics such as Public Records Act, Developer Fees, Collective
Bargaining, IDEA, Section 504 & Student Discipline among many others.

To learn more about Lozano Smith,
visit our website at www.lozanosmith.com.

LLOZANO SMITH

ATTORNEYS L AW

Partnering For Excellence In Education And Government

800.445.9430 | lozanosmith.com

FRESNO | LOS ANGELES | MONTEREY | REDDING | SACRAMENTO | SAN DIEGO | SANTA ROSA | WALNUT CREEK

Page 9




Negotiating Under The Gun — Confronting The AB 114 Budget Triggers
Submitted by: Gregory J. Dannis - Dannis Woliver Kelley (DWK)

Most of you are aware of the extraordinary terms of AB

114 including:

* Requiring projection of the same level of revenue
and maintaining a “commensurate” level of staffing
and programs in 2011-2012 as occurred in 2010-
2011;

* Eliminating county superintendents’ authority to
require multiyear projections for approval of 2011-
2012 school district budgets;

* Implementing mid-year reductions based on wheth-
er anticipated increases in state revenues are pro-
jected to be realized — the “triggers;” and

» Allowing districts to negotiate a seven day reduc-
tion in the instructional/work year (in addition to
the five already allowed) if applicable triggers are
activated.

Districts should plan now for negotiating under the gun
and confronting the AB 114 triggers, including contin-
gency language if the triggers are invoked. We believe,
however, districts should consider the following factors
before pursuing this option.

1. Negotiate? If you have a multiyear contract, does
it allow you to open negotiations in 2011-2012? Is
there contingent reopener language, e.g., “If fund-
ing is reduced...” or “a negative impact on the Dis-
trict’s budget...”? If neither exists, can you con-
vince the union to come back to the table?

2. Calculate The first question in negotiations will
concern the “trigger effects” on your 2011-2012
budget. Districts should have a thorough under-
standing of and user friendly presentation illustrat-
ing these effects. Districts should calculate whether
revenue cuts can be absorbed prudently in 2011-
2012 together with a plan for expenditure reductions
in 2012-2013. AB 114 applies only to 2011-2012.

3. Anticipate The major bargaining issues are fore-
seeable. You should be able to prepare materials
and answers beforehand. What measures have you
taken or can you take to address reductions before
seeking concessions? What is the board’s deficit-fi-
nancing philosophy on use of reserves? Can you ad-
dress this year’s problem by future expenditure re-
ductions in areas such as work days, class size, and
layoffs? The district should be prepared to prove
immediate action is needed to have any credibility
for negotiating concessions in 2011-2012.

4. Deliberate Once trigger effects are known, the
board and district leadership should discuss wheth-
er they need to pursue 2011-2012 concessions, or
if efforts should be devoted to exploring negotia-
tions strategies for 2012-2013. If immediate action
is needed, districts should develop proposals based
on objective criteria and tailored to local economic
realities. If not, districts should plan to open nego-
tiations for 2012-13 by mid 2011-12 at the latest.

5. Communicate Even if confronting the trigger ef-
fects can be delayed until 2012-2013, there should
be a communication plan in 2011-2012. Meet with
interested stakeholders — unions, unrepresented
employees, parent-teacher associations, school site
councils - as soon as possible to ensure all inter-
ested parties share a common understanding of the
trigger effects on the district budget. Schedule a
negotiations session in November 2011 to coincide
with the Legislative Analyst Office (“LAO”) rev-
enue forecast. Under AB 114, if the LAO forecasts
more than $2 billion above the revenue set forth in
the state budget, the trigger will not be invoked, ir-
respective of the forecast that will later be released
by the Department of Finance (“DOF”). If the LAO
forecast does not meet this revenue threshold, dis-
tricts must wait to see if the later DOF forecast does.
Therefore, if the LAO forecast “comes up short,”
the parties should schedule another negotiations
session to coincide with the DOF forecast in De-
cember. These triggers are different for community
college districts.

In conclusion....

Dannis Woliver Kelley believes in clear, open, and
honest negotiations based on the core values of each
district which must be constant in the face of volatile
state budgets. Before demanding a return to the bar-
gaining table, districts should analyze the multiyear
trigger effects and anticipate the negotiations dialog
that will almost certainly occur. In this manner, districts
can display their credibility and ability to plan strategi-
cally. We believe this sensible approach is preferable to
jumping the gun.

With unparalleled experience and expertise, DWK at-
torneys can devise and implement strategies to confront
the triggers and meet the unique needs of each district.
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Stock Market Gyrations: What Does It Mean For January Cuts In K-12 Funding?
Submitted by: David Walrath - SSDA Legislative Advocate

During the last two weeks, the Dow Jones Industrial
Average has taken a trajectory that is similar to a brick
being dropped off a high building. Does the Dow de-
cline reflect slowing California, national and interna-
tional economies and less state General Fund revenue
than anticipated in the adopted 2011-12 State Budget?

Stock markets tend to price-in their anticipation for
corporate earnings and economic growth six to twelve
months in the future. What the Wall Street stock mar-
ket appears to be pricing-in are: 1) slower European
growth; and 2) the assumption that Congress will not
get its act together with a deficit reduction plan that is
required in November 2011. As part of the debt ceil-
ing and deficit reduction agreement, Congress first soft-
capped federal spending for the next decade to score
slightly less than $1 trillion in savings and targeted ad-
ditional $1.5 trillion in savings during the next 10 years
from new reductions to be determined by a super com-
mittee no later than November 2011. If the super com-
mittee and Congress do not act to find $1.5 trillion in
savings, then across-the-board reductions to most pro-
grams and targeted reductions to Medicare and Defense
automatically would occur.

It is the possible automatic reductions that Wall Street
is pricing-in for the Dow and the broader stock market
indices which is having a multiplier effect to pricing-in
of a European slowdown.

If the super committee is not able to reach agreement
and the automatic cuts are triggered, every expectation
is that 2012 Gross Domestic Product and economic
growth will be one percentage point lower than the cur-
rent projections.

The current projections are already for slow economic
growth. A one percentage point reduction would mean
lower than expected corporate earnings which are now
being reflected in lower corporate share value.

The markets are reacting to a concern with Congress’s
ability to reach spending, revenue and deficit reduction
without going to the cliff and potentially going over the
cliff. That concern and how the super committee will
act is creating huge uncertainty for investment, hiring
and other economic decisions.

If Congress fails to act in a balanced manner and if Wall
Street believes there will be reduced economic growth
and job creation, then it is highly probable that the Cal-
ifornia state General Fund revenue estimates will be
overly optimistic. However, it is too early to make that
projection now.

I believe that Wall Street and Main Street are sending
an unambiguous message to Congress to behave like
adults, reach compromise with a balanced proposal,
cut future spending but no current spending cuts, and
increase future revenue. A combination of expenditure
reduction and revenues could reduce future (10 and 20
year) deficits by up to $3 to $4 trillion. I believe Con-
gress will hear that message and will recognize that their
reelection is dependent upon a strengthening economy
and they will not jeopardize their reelection by risking
slower economic growth.

For this reason, I continue to believe that even after the
Controller’s report of lower July state General Fund
revenues the odds of the K-12 funding cut trigger being
pulled are still less than 50/50.

HELPING YOU FIND GREEN
IN THE BUDGET CRISIS

CLIMATEC ENERGY SERVICES:
THE VALUE PROVIDER FOR ENERGY CONSERVATION
AND PERFORMANCE CONTRACTING

> PROFESSIONAL REPRESENTATION OF 60 PREMIER
HVAC/LIGHTING/EMS/EQUIPMENT MANUFACTURERS
» ENERGY INSTALLATIONS AT OVER 100 SCHOOL DISTRICTS

WE PROVIDE FUNDING SOLUTIONS FOR:

» FACILITY MODERNIZATION
> ENERGY CONSERVATION
» DEFERRED MAINTENANCE
» RENEWABLE ENERGY

———

—
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i
== Ty

o16-380.742 | Cimaeccom M= CLIMATEC

ENERGY SERVICES
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POSTMASTER

Send address changes to:
SSDA

455 Capitol Mall, Suite 315
Sacramento, CA 95814

SSDA Wishes to Welcome our
New and Returning Members

County Office of Education Members
Glenn County Office of Education

District Members
Camptonville Union Elementary SD

Kneeland Elementary SD
Luther Burbank SD

San Lucas Union Elementary SD

Woodville Union SD

Associate Members
Axis Purchasing

Calolympic Glove & Safety Company Inc.

Climatec BTG
JTS Modular, Inc.
Novachi, Inc.

RWP Landscape Materials
School Services of California Inc.

Providing Financial Solutions to Improve California Schools

Pre-Election Planning

From the moment a district decides to
improve its school facilities, to when the
Board approves its resolution calling an
election, we manage the process every
step of the way. We assist districts in
creating a financing plan, conducting a
public information program, performing a
voter survey, and finalizing a facilities
improvement program that is acceptable
to the community.

*  Financing and Capital Plan
®  Voter Survey

®  Public Information Program
®  Election Resolution

“Isom Advisors brought to me an innovative
plan that would upgrade and renovate
our facilities as well as improve the general
fund. They implemented the plan to
perfection and we won handily.”

Tim Baird, Superintendent
Encinitas Union School District

Election Services

Our School Bond Advisory Team helps the
local campaign committee implement a
proven strategy to win its election. Our key
to success lies in the fact that we provide
all the services critical to a successful program.
The only job the local campaign committee
has to do? Fundraise, garner endorsements,
and provide volunteers for voter outreach.

®  Campaign Strategy

®  Voter Communication

e Campaign Budgets

®*  Mailers, Walk Flyers, Handouts
®*  Get-Out-the-Vote Activities

“After the District lost a parcel tax election,
Isom Advisors helped develop a bond strategy
to save money for our general fund — over $6
million a year. Ithank Isom Advisors for a job
well done.”

Steven Lawrence, Superintendent
Mt. Diablo Unified School District

1470 Maria Lane, Suite 315 Walnut Creek, CA 94596 - PH (925) 478-7450 - www.isomadvisors.com

Financial Advisory

As an Independent Financial Advisor, our
job is to represent your District, solve
your financial problems, and save money
while doing it. We manage the bond sale
from start to finish.

e  Structuring of the Bond

* Legal Document Review

®*  Rating Agency Presentation
®  Bond Pricing

“If your District is considering a
bond program, Isom Advisors is
who I would turn to first. They are
honest, provide the highest level of
service, and most importantly, get
the job done.”

Chris Von Kleist, Superintendent
Orland Unified School District
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