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The first study, A Profile of the California Partnership 
Academies, which was conducted by ConnectEd: The 
California Center for College and Career, shows that  
more than 33,000 students participating in Career 
Partnership Academies are outperforming students 
statewide when it comes to passing the California High 
School Exit Exam, completing college preparatory 
courses, and graduating from high school.   

The second study, California Regional Occupational 
Centers and Programs (ROCP) 2006 Longitudinal Study 
Technical Report, was commissioned by the California 
Department of Education and conducted by the School 
Improvement Research Group at the University of 
California, Riverside. Findings from this report show 
that students who participate in Regional Occupational 
Centers and Programs also show markedly improved 
achievement in school and greater success in both college and careers once they graduate. 
O’Connell announced that the benefits of CTE programs broadens educational choices for students who are not motivated by the typical 

school curriculum.  “Career technical education is helping us motivate students who may be disengaged and better prepare students for both 
college and careers," O’Connell said. "I’m proud of the progress we are making in California to reform our high schools so that career 
technical education and college preparatory education are no longer separate entities. Students are no longer tracked into one pathway or 
another, but have options for a rich and rigorous curriculum combining both." 
Career technical education extends the learning environment beyond the classroom.  CTE programs can provide internship opportunities, 

job shadowing, community service, field trips, and cooperative education.  CTE facilitates this with the understanding that providing students 
with valuable experience can potentially lead to future connections and behavioral practices that give students a jump start to establishing long-
term career objectives. 
According to Professor Seth P. Bates of California State University, San Jose, a student’s chances of graduating increase if they enroll in CTE 

programs because this type of education is relevant and directly connected to life after high school.  In his article, Facts about Academic Success, 
Drop-Out Rates, and Career Technical Education, Bates concludes that CTE programs are crucial if schools want to provide education that also 
prepares students for real-world success. 

School leaders and educators interested in more information on CTE programs, legislation, assessment, and evaluation practices can sign up 
for the ACSA 2007 Leadership Summit, November 8-11 in Santa Clara. The highlight of the summit is a pre-conference event on November 7.  
Registration information is available at the Educational Services Department at (650) 692-4300 or (800) 608-ACSA.  

 
Resources: 
 
Jack O’Connell - State Superintendent of Public Instruction 
http://www.cde.ca.gov/nr/ne/yr07/yr07rel35.asp 
Seth P. Bates - Professor, Manufacturing and Materials Technolgy 
http://www.citea.org/images resources/Facts_about_academic_success_dropout_rates_and CTE.pdf 
 
 

(Career Technical, continued from page 1) 

Once again the volatile nature of the state General Fund revenues, particularly the income tax revenues, has caused significant late 
shifts in calculating the Proposition 98 minimum guarantee.  When the May Revision was originally calculated, it included significant 
new money for new grants and programs along with full funding Cost-of-Living Adjustment (COLA) and revenue limit.  However, be-
cause of the calculation error in revenue limit funding, more money needed to be reserved for revenue limit and, consequently, most of 
the May Revision new programs could not be funded.  When the Budget Subcommittees completed their action, they included very 
little new money for new programs because of the adjustment to the May Revision.   
After the Subcommittees acted, the state General Fund revenues continued to decline and the then current year 2006-07 Proposition 

98 minimum guarantee continued to decline.  Therefore, the Budget Conference Committee adopted an education budget that was ap-
proximately $400 million less than the budget as proposed by the Subcommittees in June.  For all practical purposes, the Budget Confer-
ence Committee document was the final approved budget. 

(Continued, next page) 

 

After the Roller coaster 2007-08 Budget - What’s Next? 

By DaVe Walrath 

Figure 2 

Ongoing Changes for K-14 Education 

2007-08 (In Millions) 

Compared to 2006�07 Revised Amount 

K-12 Education   
Cost-of-living adjustment (COLA) $2,122.8 
Child care funding shift 269.0 
School meals 24.9 
State median income adjustmenta 6.8 
Early Mental Health Initiative 5.0 
Other 7.5 
Ongoing shortfallb -566.6 
Growth/baseline adjustments -61.0 
  Subtotal ($1,808.4) 

California Community Colleges 

(CCC)   
COLA $263.3 
Growth/baseline adjustments 136.2 
Textbook Assistance Program 1.9 
FCMAT audits 0.6 
Foster care/kinship 0.5 
Rebenching apportionments -80.0 
Basic skills base reduction -33.1 
  Subtotal ($289.4) 

Other Agencies $4.9 

    Grand Total $2,102.7 
  

a  Increases the income ceiling for child care programs to 75 percent 

of the 2007-08 state median income ($50,250 for a family of 

b  Reflects existing ongoing costs funded with one-time and special 

fund monies. 
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Figure 3 

One-Time and Special Fund Monies 

(In Millions) 

  Amount 

One-Time/Special Fund Monies Used for Ongoing K-12 Pur-

poses: 
Home-to-School backfill $250.0a 
Deferred maintenance backfill 115.5 
High Priority School Grant Program backfill 102.0 
Home-to-School backfill 99.1b 

  Total—Ongoing Purposes $566.6 

One-Time Monies Used for One-Time Purposes:   

K-12 Education   
Emergency Repair Program $100.0 
Teacher Credentialing Block Grant 8.8 
Community Day School deficiency 4.1 
High-Speed Network technology refresh 1.9 
FCMAT audits 0.4 
  Subtotal ($115.2) 

Community Colleges   
Maintenance and special repairsc $8.1 
Nursing/allied health equipment 8.1 
New nursing programs 4.0 
Cal-PASS faculty councils 1.0 
  Subtotal ($21.2) 

    Total—One-Time Purposes $136.4 

Grand Total—One-Time/Special Fund Spending $703.0 
  

a  Reflects amount shifted from the Emergency Repair Account back to the 

Proposition 98 Reversion Account. 
b  Reflects monies from the Public Transportation Account. 

c  Funds may be used for scheduled maintenance, special repairs, and vari-

ous other purposes. 



 

SSDA CALENDAR OF EVENTSSSDA CALENDAR OF EVENTSSSDA CALENDAR OF EVENTSSSDA CALENDAR OF EVENTS    

SSDA Help Desk 

September 2007 

October 2007 

∗ October 4: San Diego Regional 
San Diego County Office of 
Education 

∗ October 17: Redding Regional 
Red Lion Hotel, Redding 

∗ October 22: Humboldt Regional 
Humboldt County Office of 
Education, Eureka 

∗ October 19: San Joaquin Regional 
Stanislaus County Office of 
Education, Modesto 

∗ October 24: 
 

Wine Country Regional 
Napa County Office of  
Education, Napa 

November 2007 

∗ November 8-11: 2007 ACSA  
Leadership Summit, 
Santa Clara 

∗ November 12: Veteran’s Day 
SSDA Office Closed 

∗ November 21-23: Thanksgiving Holiday 
SSDA Office Closed 

Share your thoughts...We would love to hear your feedback on any of the articles listed in this issue of Small 

World.   Please send us an e-mail at shannon@ssda.org.  If you have any suggestions for future articles or have any topics you 
would like to see let us know. 

(Budget, continued from page 5) 

As shown in both Figures 2 and 3 (previous page), approximately $567 million in one-
time money was used for ongoing purposes.  This creates a significant hole in funding on-
going programs in 2008-09.   
Also shown in Figure 3 are two issues that the SSDA successfully advocated. The first is 

the Community Day School deficiency, which the SSDA supported, with leadership from 
the California Department of Education, along with support from the Association of Cali-
fornia School Administrators and the Education Management Group. Additionally, the 
SSDA advocated for increased funding to support the high-speed broadband network. 
Threats/Concerns for 2007-08 
The 2007-08 budget is tenuously balanced.  There is a continuing structural deficit.  At 

this time, the state General Fund reserves are significantly less than what was anticipated 
when the budget was passed.  The budget is balanced presuming $1 billion will be received 
from selling the EdFund (the student loan guarantee program), and significant new General Fund revenues from the Indian gaming com-
pacts.  The actual revenue from selling EdFund and the Indian gaming compacts is suspect. 
Additionally, the state has lost its court case regarding contributions to the State Teachers’ Retirement Fund (STRF) and has transferred 

$500 million from the reserve to STRF for this purpose.  Consequently, the beginning reserve for 2008-09 could be as much as $2 billion 
less than anticipated from when the 2007-08 budget was passed. 
Finally, if property tax revenues do not grow as anticipated because of the continuing housing slump, there will be further pressure on 

the General Fund to meet Proposition 98 requirements.  All this means that the current budget can be funded but it is tenuous if state 
revenues have a significant decline. The state could be starting 2008-09 with reserves that are significantly less than the annual operating 
deficiency. 
One bright spot is that it is highly possible that one-time capital gains funds for 2007-08 could provide significant one-time money to the 

state General Fund which will help rebuild the reserve moving into 2008-09. 
2008-09 
Assuming the 2007-08 budget revenue assumptions are accurate, then the first $567 million of new ongoing revenue will be needed to 

fund 2007-08 program levels before considering the 2008-09 COLA. 
If the Proposition 98 guarantee increases between 2008-09 and 2007-08 by the same 3.8 percent ($2.1 billion) as between 2007-08 and 

2006-07; there will be only $1.54 billion for new ongoing expenditures in 2008-09.  This is because the first $567 million in ongoing 
revenue is needed to replace the $567 million in one-time funds used in 2007-08. 
If the 2008-09 COLA is at 3.5 percent (the SSDA estimate) it would cost $1.6 billion for K-12 alone and approximately $1.8 billion 

including community colleges. 
The SSDA advocated using 2007-08 one-time money to meet 2007-08 COLA costs rather than have revenue limit deficits.  This bought 

time for a state revenue improvement for 2008-09 and increased Proposition 98 funding.  If the expected 2008-09 increases in revenues 
do not occur, then there might not be enough ongoing Proposition 98 revenues to fully fund  a 3.5 percent COLA for all programs. 
Bottom Line 
SSDA recommends caution when bargaining salaries and benefits in 2007-08 and 2008-09. 

∗ September 4: Labor Day  

physical needs are just as important as the academic needs.  
The curriculum needs to be well balanced and time must be 
allocated across all areas.  The arts, music and physical 
education are all important and should be woven into the day.  
Interestingly, the allocation of instructional time across all 
subject areas often yields better student achievement results 
than the exclusion of non-tested areas to capture time for those 
assessed.  And, in the long run, better well rounded citizens 
will be the result.  Wiseburn had more than two dozen student 
competition awards.  The Robotics Team competed 
successfully in national contests and student artists produced 
pieces shown in local museums.  At the same time, Wiseburn’s 
elementary schools shined in academic results scoring 800 plus 
Academic Performance Indexes, 8,9, and 10 ranks, California 
Distinguished School awards, and even a national Middle 
School to Watch recognition!  The key is to focus on the 
“whole child.” 

Use of Time 
The emphasis on a “quality over quantity” use of time is key 

to providing opportunities for each individual student to learn.  
The use of a staggered or split schedule allows a class of twenty 
students to be divided into two groups (early and late birds) of 
ten, each with an hour to study reading, language arts under 

the teacher’s direction.  This creative time management technique allows the 
teacher to focus on individual needs.  The teacher spends two hours per day, 
the first and the last, working with half her class in this key basic skill area.  
Twenty to one is good, but ten to one is great.  Wiseburn employs this strategy 
for kindergarten and grades one through three.  After school, the early birds 
can go to a tutor or lab and receive a second or double dose of reading for the 
day.  Students don’t “fall through the cracks.”  No student is ignored. 
Continuous Improvement 
Following the attitude that there is always the obligation to take it to the 

next level, Wiseburn refuses to “rest on its laurels.”   
(Continued on page 6) 

( Wiseburn, continued from page 3) 
 

There is always room for Improvement!  To remain successful in today’s accountability atmosphere means progress must be ongoing.   
Being on the right path is critical, but so is constant forward movement.  A culture of continuous improvement means that you can always 
do better with perfection just beyond the horizon.  It’s all about the journey. 
Summary 
Is there a way to narrow or obliterate the achievement gap among different demographic groups?  There is, but it is not a “silver bullet” 

or easy, quick solution.  It takes a clarity of mission or purpose;  resources focused on goals and prioritized spending targeted closest to the 
learning transaction in the classroom.  It requires teamwork and commitment.  Now that it has been done in Wiseburn, hopefully other 
school districts will also find a way to accomplish this worthy outcome. 
 

Note: Juan de Anza Elementary School is approximately 80% minority with a 35% free and reduced lunch count.  Its API is 848. 
 

*** 
The Wiseburn School District has been opening children’s minds to knowledge and hearts to learning for mare than eleven decades.  This small, but mighty, public school district remains 
largely unknown today, although its remarkable success promises to change that fact.  After 111 years of excellence, the Wiseburn School District community believes that its best years lie 

ahead. 

LEGISLATIVE WATCHLEGISLATIVE WATCHLEGISLATIVE WATCHLEGISLATIVE WATCH    

 

SSDA has sponsored or Co-sponsored the following bills: 
 

∗ Sponsored AB 168 (Berg) to provide essential facilities (libraries, 
adequate cafeterias, gymnasiums, etc.) for all schools 

∗ Sponsored AB 669 (Parra) for home to school and special education 
transportation equalization 

∗ Co-sponsored AB 1545 (Parra) to increase School Facility Program 
hardship eligibility for small school districts 

∗ Co-sponsored AB 260 (Fuller) to provide school facility project  
       management funding for small school districts 

 

 
• For more information on any of this legislation 

go to www.ssda.org or contact Dave Walrath, 
SSDA Legislative Advocate at  

      dwalrath@m-w-h.com 

 

Question:  It’s the beginning of a new school year.  Can you refer us 
to fun and safe learning and homework help sites? 

Answer:    Fun and safe learning homework sites on the web help youth 
of all ages improve their academic performance.  Consider adding one or 
more of these sites to your teacher’s toolkits!  Ranger Rick of the National 
Wildlife Federation is a site filled with fun, fascinating stories and experi-
ments with science.  Students can practice spelling at FunBrain.com.  Visit 
the Musical Spelling Rules site to learn songs that highlight spelling rules!  
Of course, Scholastic.com’s Homework Hub has a tremendous number of 
resources to help students organize assignments, write papers, improve 
their reading and math skills, and prepare for tests.  Parents will even find 
advice for handling homework challenges. RefDesk.com has resources, 
references, and experts to help with nearly any homework challenge.  The 
Little Explorers Picture Dictionary with Links (PreK) is a valuable re-
source for young students. The Internet Picture Dictionary (Spanish, Eng-
lish, French, German, and Italian) is a great resource for students learning 
words in a new language. 
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NEW & RENEWED MEMBERS District Members 
• Gateway Unified School District 
• Hornbrook Elementary School  
District 

• Scott Valley Unified School District 
• Willows Unified School District 
• Pacific Grove Unified School     
District 

Associate Members 
• Schoolwires, Inc. 
 

Small School Districts’ Association would like to thank everyone who helped 
out with the 2007 SSDA New Superintendents’ Symposium.  It was a great 
success!  SSDA would like to welcome the following New Superintendents to 
our community: 

Pedro Abeyta - Hornbrook Elementary School Distirct, Mollen Barnes - Sunol Glen Unified School 
District, Lane Bates - Modoc Joint Unified School District, Isabel Cabral-Johnson - Hilmar Unified 
School District, Bruce Cole - Corning Union High School District, Ron Frieh - Maricopa Unified School 
District, Sam Garamendi - Ferndale Unified School District, Ed Gonzalez - American Union Elemen-
tary School District, Patti Hafner - Fortuna Union Elementary School District, Robin Jones - Island 
Union Elementary School District, Sarah Koligian - Golden Valley Unified School District, Michael 
McAllister - Trinity Union High School District, David Miller - Harmony Union Elementary School 
District, Antonio Munguia - Brawley Union High School District, Steve Olmos - Willows Unified 
School District, Randy Panietz - Mariposa County Unified School District, Timothy Parisi - Arcata 
Elementary School District, Gilbert Pimentel - Montague Elementary School District, Karen Poppen - 
Keyes Union Elementary School District, Ralph Gomez Porras - Pacific Grove Unified School District, 
Barry Simpson - Bishop Union Elementary School District, Mark Telles - Castle Rock Union Elemen-
tary School District, Glenn White - Reeds Creek Elementary School District. 

Congratulations to all! 

Please share any information about your district in this section by calling SSDA, toll-free,(866) 443-7732 or (916) 444-9335.  
You can also send an email to Shannon Asher at shannon@ssda.org. 

(Wiseburn, continued from page 1) 
 

Employees Who Care 

When employees care about outcomes, the fruits of their labor, it makes a huge difference.  It causes them 
to focus their efforts on goals, such as improvement of student achievement or equity in opportunity, and to 
put energy into the cause.  When they look forward to each weekday, the results are more predictable and 
everyone wins.  Can employees who are passionate about their roles in the workplace make a difference?  They 
can! And in Wiseburn, they do! 

Leadership 
It’s all about leadership!  The school principal, supported by everyone, makes it happen, working with and 

through people.  They ensure that communication flows positively.  The principal charts the course, guides the 
effort and celebrates the success with all.  Instruction is cooperatively “fine tuned” based on feedback or data 
analysis and is fully implemented. 
Quality Teachers 

Wiseburn has exclusively employed fully credentialed teachers for years.  Teachers have always made a 
difference in student outcomes.  Wiseburn goes to great lengths to select teachers who best match local needs 
and creates a learning environment in which they can grow.  At the end of the day, this is a “people business” 
and the staff is critical to the success and progress of a school. 

Parent Involvement 

Forming a partnership between the school and the home is powerful.  It will pay huge dividends when 
teachers and parents unite and cooperate to support pupil performance.  High expectations for student 
achievement serve all well.  Wiseburn has a relatively high percentage of families who value education and 
demonstrate their interest through various means of participation organized by our teachers. 
“Whole Child” Focus 

Development of productive citizens necessitates focus on all the needs of the child.  The emotional and 
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Schools In! 
3 Safety Tips for Using a Public Computer 

 
1.Don’t save your logon information.  Always log out of 
Web sites by clicking “log out” on the site.  Simply switching to 
another address or closing the browser window is not enough. 

2.Don’t enter sensitive information into a public com-
puter.  Thieves sometimes install sophisticated software on a 
public computer that records sensitive information and sends it 
back to the thief. 

3. Erase your tracks.  Web browsers such as Internet Explorer 
keep a record of your passwords and every page you visit, even 
after you’ve logged out. 

To disable the feature that keeps passwords: 
A. In Internet Explorer, click Tools, and then click Internet Op-

tions. 
B. Click the Content tab, and then click AutoComplete. 
Click to clear both check boxes having to do with pass-
words. 

To delete your temporary Internet files and your his-
tory: 
When you finish using the public computer, you should 
delete all the temporary files and your Internet history. 
In Internet Explorer, click Tools, and then click Internet Op-
tions. 
On the General tab, under Temporary Internet files, click Delete 
Files, and then click Delete Cookies. 
Under History, click Clear History. 

Teach Youth Computer Safety! 

Strengthening Districts.  Enlightening Youth. 
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• Harmony Union School   
District 

Small Schools, Big Results!! 
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identified under the Section 602(3) of 
Individuals with Disabilities Education Act, but 
who are no longer receiving special education 
services, will be included in the results for SWD 
subgroups for up to two AYP determination 
cycles. 

Details regarding this process will be mass 
mailed by the CDE in September. 

All schools and local education agencies can 
appeal their 2007 AYP results, if they provide 
accurate demographic and background data to 
the test publisher, Educational Testing Service.   

For further questions regarding API and the 
AYP reporting and appeals process, contact the 
Evaluation, Research and Analysis Unit at (916) 
319-0875 or by email at 
evaluation@cde.ca.gov. 

Resources: 
California Department of Education 
http://www.cde.ca.gov/ta/ 

Criteria for the measure and calculation of 
accountability for academic performance index 
and federal adequate yearly progress reports 
will change for students with disabilities.   

On August 28 the California Department of 
Education is tentatively scheduled to provide 
schools and local education agencies with an 
opportunity to preview the new criteria. 
Guidelines should be available August 24 at 
www.cde.ca.gov/ta/ac/ay. 

There will be a 20 percent adjustment to the 
percentage of students with disabilities who 
scored proficient and above in the content area 
of mathematics.  If a school or a local education 
agency missed the percent proficient target in 
mathematics due to the results of an SWD 
subgroup, 20 percent will be added to the 
percentage of SWD who scored proficient and 
above.  

The scores of SWD who were previously 

New Changes for API and AYP Reporting 
By Kamane Malvo 

Strengthening Districts. 

Enlightening Youth. 

We’re on the Web !!! 

Visit us at www.ssda.org 

In this issue: 

Eliminating the Achievement 

Gap in Wiseburn School District 
1 

Career Technical Education 1 

After Roller Coaster 2007-08 

Budget - What’s Next? 
5 

New Changes for API and AYP 8 

S
M
A
L
L
 
S
C
H
O
O
L
 
D
I
S
T
R
I
C
T
S
’ 
A
S
S
O
C
I
A
T
I
O
N
 

There are numerous components and ingredients that go into the recipe for equity in opportunity and the 
elimination of the achievement gap between groups of students.  The following narrative identifies many of 

the most significant factors that led to both the African American and White clusters at Juan de Anza 
Elementary school in 2006, achieving identical API scores of 867! 

 

Small Learning Communities 

An environment that provides an opportunity for each person to be meaningfully involved 
allows for relationships to be developed.  This enables a sense of connectedness to flourish. 
When that occurs, people care and try their best to contribute to the cause.  
At Wiseburn, one of Los Angeles County’s last small 

school districts, there are both small schools and classes.  
While no two schools have the same grade organization (K-
2, 3-5, K-5, and 6-8), they are all small in school size with 
two under 400 pupils.  Class sizes seem, on paper, to be 
regular, but, in practice, they can be half the size through 
use of a staggered daily schedule. 
Wiseburn prides itself in proclaiming the availability of a 
private school education at a public school price.  The 
creation of small learning communities is a big strategy in 
Wiseburn to promote involvement, enable connections and 
build relationships.  From that base, nearly everything 
flows. 

(Continued on page 2) 

E l im inat i ng  th e  A ch i e v em ent  Ga p  i n  

W i s e burn  S chool  D i s t r i c t  

B y  D o n  B r a n n ,  E d . D .  
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Whether students plan to 
further their education in 
community colleges, 
technical schools, or four-
year colleges and universities, 
receive on-the-job training, 
or pursue careers in the 
military, Career Technical 
Education can be the first 
step in a pathway toward 

productive employment and 
citizenship. The benefits of 
receiving more education and 
training can potentially lead 
to higher earnings and greater 
job satisfaction for students.  
 On March 12, 2007, 

California State 
Superintendent of Public 
Instruction Jack O’Connell 

released two studies that 
showed how quality career 
technical education programs 
are working to increase 
graduation rates and help 
students succeed 
academically.   

 

(Continued on page 4) 

Career Technical Education by Kamane Malvo 
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Special Points of Interest: 

∗ SSDA Community Welcomes Our 

New Superintendents!!!! 
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∗ 3 Tips for Safely Using a Public 

Computer 
7 

∗ Check the Calendar of Events for 

our Upcoming Regional Meetings... 
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∗ Fun and Safe Websites 3 
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